
Diversity Policy for the Board of Directors and Board of Commissioners 

Diversity of Policy for the Board of Commissioners and Directors The diversity policy for the composition 

of the Company’s Board of Commissioners and Directors is regulated in the Articles of Association and 

Board Manual which stipulate that the Board of Commissioners and Directors are a combination of 

professionals who have the knowledge and experience required by the Company to enable an effective 

decision-making process, efficient and immediate. In determining the members of the Board of 

Commissioners and Directors, the Company always strives to ensure that the omposition of the Board 

of Commissioners and Directors is diversein terms of competency, gender and age (presence of young 

top talent). 

The diversity of the composition adapts to the needs, level of complexity and the Company’s strategic 

plan so it is expected that the development or resolution of a problem can be overlooked from various 

educational perspectives, competencies, and experience. 

In accordance with the diversity policy set by the Ministry of State-Owned Enterprises, the target ratio 

of women in nominated talent is 18.5% and the target ratio of young top talent (≤ 42 years) in  ominated 

talent is 22.75%. Achieving the target in 2023 shows that the ratio of women in nominated talent is 

20.51% and the ratio of young top talent (≤ 42 years) in nominated talent is 30.38%. This achievement 

has increased compared to the previous year. In the future, the Company will strive to be consistent in 

ensuring the diversity of the Board of Commissioners and Directors, especially regarding gender and 

age diversity. 

Diversity in the Composition of the Board of Directors 

Diversity of The Board of Directors has considered gender diversity, namely the presence of 1 (one) 

woman, namely Ms. Elisabeth Novie Riswanti as Director of Wholesale Risk and Asset Management. 

The diversity of the composition of the Company’s Directors based on age, gender, education, work 

experience and expertise. 

Aspects of diversity in the composition of members of the BOC include, among others:  
1. Age 

Members of the BOD shall be diverse in age level. 

2. Gender 

Consider the diversity in gender of members of the BOD. 

3. Education, Work Experience & Expertise, having at least: 

a. 1 (one) member who has expertise/work experience/education in the banking industry or the 

economy/business; 

b. 1 (one) member who has expertise/work experience/education in the risk management; 

c. 1 (one) member who has expertise/work experience/education in finance/accounting. 

Diversity in the Composition of the Board of Commissioners 

The diversity policy of the Board of Commissioners has not specifically regulated gender diversity. This 

is because the Company places more emphasis on professionalism regardless of gender. Aspects of 

diversity in the composition of members of the BOC include, among others:  
1. Age 

Members of the BOC shall be diverse in age level. 

2. Gender 

Consider the diversity in gender of members of the BOC. 

3. Education, Work Experience & Expertise, having at least: 

a. 1 (one) member who has expertise/work experience/education in the field of economics / 

business/finance; and/or 

b. 1 (one) member who has expertise/work experience/education in the banking industry; and  

c. 1 (one) member who has expertise/work experience/education in the field of risk 

management. 



The following is the diversity of the composition of the Company’s Directors based on age, gender, 

education, work experience and expertise can be seen in the table below. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

The diversity of the composition of the Board of Commissioners based on age, gender, ducation, 
work experience and expertise can be seen in the table below : 

 

 



 

 

 


