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3.	 The implementation of variable remuneration is in accordance 
with regulatory provisions regarding the application of 
remuneration for commercial banks.

Indicators for Determining the Remuneration of the Board 
of Directors and Board of Commissioners

The Company refers to the Regulation of the Minister of 
StateOwned Enterprises Number PER-13/MBU/09/2021 
concerning the Sixth Amendment to the Regulation of the 
Minister of StateOwned Enterprises No. PER-04/MBU/2014 
on Guidelines for Determining the Income of Directors, Board of 
Commissioners and Supervisory Body of State-Owned Enterprises 
in setting indicators for determining remuneration for the Board of 
Commissioners and Directors. Salary/honorarium for members of 
the Board of Directors and Board of Commissioners is determined 
based on the following factors:

1.	 Business scale factor 
2.	 Business complexity factor 
3.	 Inflation rate 
4.	 Company’s financial condition and capability 
5.	 Other factors that are relevant, and may not conflict with 

laws and regulations 
6.	 The composition of the Salary/Honorarium of the 

Board of Directors and the Board of Commissioners is 
determined as follows:

a.	 The President Director’s salary is determined using the 
internal guidelines set by the Minister. 

b.	 The Vice President Director’s salary is 95% of the 
President Director’s salary. 

c.	 The salary of other members of the Board of Directors is 
85% of the President Director’s salary. 

d.	 The Main Commissioner’s honorarium is 45% of the 
President Director’s salary. 

e.	 The honorarium for the Vice President Commissioner is 
42.5% of the salary for the President Director. 

f.	 The honorarium for members of the Board of 
Commissioners is 90% of the President Commissioner’s 
salary.

Structure and Amount of Nominal/Remuneration for 
Each Director and Board of Commissioners

The remuneration structure showing the types and/or short-term, 
long-term and/or post-employment benefits is as follows:
1.	 Types of short-term remuneration consist of: Honorarium, 

Allowances (holidays, transportation), Facilities (health, legal 
aid) and Tantiem. 

2.	 Types of long-term and/or post-employment remuneration 
consist of Post-Employment Insurance and can also be given 
long-term incentives (LTI) as well as Tantiem/work incentives, 
on which bonuses can be given in addition to long-term 
rewards (long-term incentives/LTI).

The remuneration components of the Board of Commissioners and Directors are as follows:

FIXED PAY
Gaji/Honorarium

VARIABLE PAY 
Tantiem

VARIABLE PAY
Long-Term Incentive

+ +

Based on Directors Regulation No. 02/PD/HCD/2017 concerning Income of Directors and Board of Commissioners, Implementation 
of Governance in Providing Remuneration, components of remuneration for the Board of Commissioners and Directors of Bank BTN are 
fixed and variable, namely:
1.	 Fixed remuneration is provided in the form of cash, which can be accompanied by non-cash payments. 
2.	 Non-permanent remuneration is provided in the form of cash and shares or share-based instruments issued by the Company.

The remuneration and facilities received by each Board of Commissioners and Directors in 1 (one) year include the remuneration 
structure and details of nominal amounts, as in the table below:


